
Statutes of Association: Danish Young Hospitality Professionals (DYHP) 

Name: “Danish Young Hospitality Professionals” 

Seat:  Copenhagen, Denmark 

Purpose 

DYHP is a non-profit organization that strives to create a community for young, ambitious hospitality 

professionals. Our members are between 18 and 35, work in the Danish hospitality industry, and have a 

strong interest in developing a career within the field. DYHP was founded in Copenhagen in 2015 with 

ambitions to achieve nationwide coverage. Through a number of events, DYHP is all about social and 

professional experiences, creating a sense of community, enabling our members to evolve socially and 

advance professionally. By including experts from various fields, DYHP places knowledge sharing on top of 

the agenda to support the members’ future careers. With an entrepreneurial approach, we seek to influence 

the traditional mindset of the Danish hospitality industry. As tourism is becoming a topic of importance, both 

politically and socially, the demand for differentiated contributions to shape the industry is crucial. Hence, 

DYHP’s existence is fundamental to ensure a diversified discussion for a sustainable exploitation of the 

industry’s full potential. It is essential to DYHP that we present and represent the Danish hospitality 

industry, and that we enjoy experiencing it together. After all, we are just a bunch of foodies, hoteliers, and 

explorers. 

Members 

Anyone between the ages 18 and 35, who has paid the annual membership fee, been approved by a current 

Board Member at first sign up, and agreed to the purpose and mission of the association is a member of the 

association. The board can exempt these criteria when deciding whether to accept an applicant or not. We 

will accept membership for people in the age-group 30-35 if the applicant agrees to contribute actively to the 

DYHP mentorship program as mentor. The mentors contribute to other DYHP members by advising and 

guiding them about the industry. A DYHP mentor should actively seek to have at least one mentee.   

A member that does not respect these statutes or the decisions adopted at the General Assembly can be 

expelled from the association by the Board. 

The annual membership fee is set at 300 DKK for the fifth season. The season begins on January 1st, 2020 

and payment must be within 60 days. Does this not happen, the membership is terminated. 

The annual membership fee for the sixth season will be decided on the general assembly in January 2020. 

Requirements of the members (indicative) 

The members do not necessarily need to work in Denmark or be of Danish heritage, but interest in the 

Danish market is required. Furthermore, it is not required to have a certain educational background, whereas 

it is essential that the members have a strong interest in developing a career within the field of the hospitality 

industry. 

General Assembly 

The General Assembly is the highest authority of the association. 

The ordinary General Assembly is held once a year, no later than March. All members of the association will 

be sent a notice of the General Assembly by e-mail no later than 30 days prior. 

The agenda of the ordinary General Assembly will at least include the following: 

1) Election of meeting controller 

2) The Board reports the activities of the association in the past year 

3) The audited accounts are submitted for approval 

4) Determination of the membership fee for the upcoming season 



5) Election of board members (seats on election) and one substitute board member 

6) Election of auditor 

7) Proposals for changes 

Proposals for consideration on the agenda item 7 must be forwarded to a board member no later than 14 days 

prior to the set date of the General Assembly. 

Extraordinary general assemblies must be requested written by one of the board members and the agenda 

must be approved by 25% of the association’s members, no later than four weeks after this written request 

has been sent out. Upon 25% approval, an extraordinary general assembly may be called upon by the board 

with a 14 days’ notice.  

All decisions at the General Assembly are made by a majority vote. The legally ushered General Assembly is 

always legally competent. Only members with a valid proof of paid membership can vote at a General 

Assembly. 

No one can by proxy represent more than one other member at the General Assembly. 

The entire content of the general assembly shall be written in a protocol, which needs to be signed by the 

conductor of the general assembly and made available for all members subsequently. 

Management 

The association is managed by a The Board, constituted of five members, who are elected for a two-year 

term. At the very first ordinary General Assembly, two board members are voted in. Two years later, three 

new members will be voted in. One new substitute board member is voted in at every ordinary General 

Assembly. 

The Board elects its own chairman and vice chairman. Furthermore, the roles of: head of finance, secretary 

and 5th board member will be divided internally by the board. 

The Board adopts its own procedures and makes the decisions necessary for the association’s operations.  

The association is bound by the signatures of two Board Members of whom at least one must be either the 

chairman or vice chairman. 

The association does not acquire or sell large assets such as real-estate, the association can neither mortgage 

their activities 

Liability 

The association is only liable to its obligations with the association’s belonging fortune. The Board and the 

members of the association have no personal liability. 

Financial year 

The association’s financial year runs from January 1st to December 31st. At every year’s ordinary General 

Assembly, the next year’s annual membership fee is set. The annual membership fee is from 1st of January 

and 365 days. No discount will be given for members joining after 1st of January. 

Revision takes place once a year, after the financial year has ended. Unannounced cash audits may take place 

when the auditor wishes. However, at least one unannounced cash audit must be conducted a year, if any 

cash exists 

Accounts and status must be provided with the auditor’s report of the association’s auditor. 

 

Amendments of the statutes and dissolution of the association 



Changes of the statutes of association require at least 2/3 of the present members at the general assembly to 

vote in favor. The notice of the General Assembly must contain an outline of that approved proposal. It is 

however possible to object to the adoption of a change up to 14 days after the notice of the General 

Assembly has been sent out. A minimum of 10% of all members must sign a written objection for this to be 

taken into consideration. 

This shall also apply in case of the dissolution of the association. 

Should the association be dissolved, any net assets must be distributed to charitable causes that are natural 

extensions of the association’s purpose – these causes must be chosen at the General Assembly on which the 

dissolution is agreed upon. 

Adopted at the ordinary General Assembly on 26-01-2019. 

 

 


